
 
The 2011 Annual Statistical Summary from the Internal Affairs Section is as follows: 
 

CASES ASSIGNED 
 
There were seven (7) cases assigned to be investigated by Internal Affairs; those cases included 
allegations leveled against nine (9) employees.  Some of these cases had more than one 
employee involved.  
 
A breakdown of the cases is as follows: 

• 07 - Formal Internal Affairs Investigations 
• 00 - Case involving the Discharge of Firearms 
• 00 - Case involving the allegation of Bias Based Profiling  

 
 

SUBJECT PERSONNEL COMPOSITION 
 

Officers listed as the subject of the complaint ----------------------------------- 05 
Police Supervisors listed as the subject of the complaint --------------------- 00 
Police Civilian Personnel listed as the subject of the complaint ------------- 00 
UMPD Officers listed as the subject of the complaint ------------------------- 03 
UMPD Supervisors listed as the subject of the complaint--------------------- 01 

 
 

COMPLAINANT CASE COMPOSITION 
 

Citizens listed as the case complainant------------------------------------------------- 02 
Office of the Chief of Police listed as initiating the case --------------------------- 03 
Sworn Police Supervisors listed as the case complainant -------------------------- 01 
Sworn Police Officers listed as the case complainant ------------------------------ 00 
Non-Sworn Police Personnel listed as the case complainant ---------------------- 00 
Anonymous listed as the case complainant ------------------------------------------- 00 
UMPD Supervisors listed as the case complainant --------------------------------- 01 
UMPD Police Officers listed as the case complainant ------------------------------ 00 

 
 

DISPOSITION OF CHARGES/ALLEGATIONS 
(15 allegations against 9 employees) 

 
Sustained ----------------------------------------------------------------------------------- 06 
Not Sustained ------------------------------------------------------------------------------ 04 
Exonerated --------------------------------------------------------------------------------- 00 
Unfounded ---------------------------------------------------------------------------------- 05 
Justifiable ----------------------------------------------------------------------------------- 00 
Policy Review ------------------------------------------------------------------------------ 00 
Complaint Withdrawn -------------------------------------------------------------------- 00 
Open ----------------------------------------------------------------------------------------- 02 

 
During this review period two (2) cases are still open and under investigation. 
 
 
 
 



BREAKDOWN OF CASES OVER A SIX YEAR TIME SPAN 
 

2006 
17 Total Cases 

14 External Cases 
2 Internal Cases 

1 Chief’s Office Case 

2007 
17 Total Cases 

12 External Cases 
1 Internal Cases 

4 Chief’s Office Cases 

2008 
18 Total Cases 

7 External Cases 
3 Internal Cases 

8 Chief’s Office Cases 
   

2009 
12 Total Cases 

6 External Cases 
2 Internal Cases 

4 Chief’s Office Cases 

2010 
15 Total Cases 

5 External Cases 
4 Internal Cases 

6 Chief’s Office Cases 

2011 
 7 Total Cases 

2 External Cases 
5 Internal Cases 

3 Chief’s Office Cases 
         

2011 ANNUAL CASE ANALYSIS 
 

The total number of Internal Affairs Cases decreased this year.   
 
Since 2005, a new option of handling complaints (via an “Internal Affairs Contact Report”) was 
made available to the Department. As a result, the Department has seen a general decrease in the 
number of Internal Affairs Investigations. These Internal Affairs Contact Reports have given 
supervisors the opportunity to immediately address situations of a minor nature with an 
employee.   
 
After reviewing cases investigated by the Internal Affairs Section, there does not appear to be a 
need to readdress any specific areas of policies and procedures. 
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